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Overview of the year

Conference 

• Organising, sourcing funding, PCO management, Marketing

• Difficult conference year (AFREA, IDEAS, NEC)

Membership

• Growing institutional members (16)

• Reaching wider audience  

Partnerships

• Formalising partnerships, exploring new partnerships, regional 
collaboration

Board 

• Extended Treasurer tenure (6 months) for handover, one 
resignation (Paul Kariuki); Two board members term ending  



Partnerships



Organisational sustainability
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Conference report

582
Registered 

delegates

50% 
of delegates 

are from 

outside SA

427 273 269
workshop 

registrations

individual 

participants 

registered

individual 

participants 

checked in

545
Checked in 

delegates



Conference report

6 conference 

strands

Investing 

for Impact 

17 5 
workshops 

delivered 

over two days

completely 

new 

workshops 

198 98 35
abstracts 

received

abstracts

selected

posters

presented



Conference report
CONFERENCE INNOVATIONS

• Open Mic session

• Conference app

• Concerted marketing efforts 

across Twitter and Facebook

• 229 followers on @sameaconf

• 148 tweets since June 2019

• 1361 profile visits 

13
emerging evaluators 

sponsored 

CONFERENCE APP

225
app users in the first two 

days of the workshops

(63% take up rate)



Membership portfolio

2% 
“I do not live 

in South 

Africa”

61%

25%

14%

Membership status at 21 Aug 2019

Individual membership plan Institutional membership plan Student membership plan

551 Individual members 16 Institutional members



Institutional members

Diverse and growing 



Webinars

Reflections from 

AfrEA

19
Participants

Evaluative 

Thinking

51
Participants

Data 

Visualisation

60
Participants

Suggestions for next year (post-

webinar survey): What and how

• More practical webinars on how 

to actually “do” –e.g. how to 

apply evaluative thinking, collect 

and analyse data

• Ethics

• Creating dashboards

• Make webinars more interactive

• Poll topics before scheduling



Strengthening emerging evaluators 

Emerging Eval
concept note

Mentorship

Awards 

Conference 
scholarships 

(2019-13)

Networking with 
other VOPES

Emerging Eval
TIG (40 members)  

Growing the sector 

 Supporting new entrants 

 Supporting professional development 





Forging ahead with the competencies: process going forward

November: Survey SAMEA 

members and graduate M&E 

students.
Dec 2019 – Feb 2020: interview evaluation experts, 

SAMEA board members, faculty members and 

commissioners of evaluations.

April – May: data analysis and review.

June: share final draft of competencies of 

competencies with SAMEA members.

2019 October: Incorporate feedback 

from SAMEA conference.

2019 -

2020

2020



Supporting publications

Special Edition-papers 

due 30 Nov 2019 



Financials – Year Ending 28-02-19

• Financial decisions (beyond regular operational expenses) are made at a board level across all 

activities

• Treasury Management Guidelines continue to be followed with the exception of a finance sub-

committee (decisions are made a board level)

• The previous Treasurer rolled and was replaced in the new financial year. 

• BVA Inc. are the SAMEA auditors

• BVSA are the SAMEA bookkeepers – same group of companies, but not the same company



Financials – Year Ending 28-02-19
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We are currently using our 

conference income to subsidise our 

workshops



Financials – Year Ending 28-02-19
Workshop Workshop Workshop 

Cash and Cash Equivalents

We are currently using our 

conference income to subsidise our 

workshops
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Financials – Year Ending 28-02-19

Trade Receivables

At the end of the 2018 financial year, our trade 

receivables were R518 731. By the end of the 

2019 financial year, this had decreased to R37 

455. 
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Financials – Strategic Focus

• Going forward, we need to re-consider our revenue model which relies heavily on workshops 

(which have not been profitable), conferences and membership dues. 

Key Questions

• How do we (and do we) consider reconfiguring the workshops?

• Should we look at running accredited training?

• Should we increase membership fees?

• What other sources of revenue can we explore?



Elections results
The 2019 elections results are as follows:

Number of votes that have been casted: 166

Number of voters that casted a vote: 75

8 members were nominated:

 Cara Hartley (Meintjes): 32 votes

Mokgophana Ramasobana: 27 votes

Ayanda Mtanyana: 23 votes

Eleanor Hazell 

Nhlanhla Sithole

Mamatshiliso Nhlapo

Mzu Bushet

Our new board members



Thank you


